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^CONflDENTlAL 

SECURITY IMfrORMM’.OM 

MAY 9 ml 

MEMORANDUM TO: Dlreotor of Central Intelligence 

Through j Deputy Director , Adainietration 

Deputy Director, Intelligence 

FROM i Security Officer, CIA 

REFERENCE i NfC 113/1, A Deport to tlx# National Security 

Council by the Interdepartmental Conmltt©# on 
Internal Security on the Government Employee 
Security Program 
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Iw The attached WOO 113/1 has been reviewed and It is \ 
recommended that the DC I reply* to tho NSC requesting that CIA be 
exempted from the promoted Executive Order and advicing that CIA 
has no nood for an Employee Security Program as recommended , In** 
a ©much as the Agency has already established regulations end 
procedures which exceed tho mi n i m um standards recommended under 
Paragraph V* 

2, Agency regulations presently In effect provide tho 
necessary security for CIA activities in conformity with tho 
Director’s rosponsibilitieo u that the Director of Central Intelligence 
Agency shall be responsible for protecting intelligence sources and 
methods from unauthorised die closure 1 ' and at the some time provide 
tho necessary safeguards for the individual rights of the employees 
against unwarranted dismissal* The Agency regulations In this re** 
gaid provide safeguards from both standpoints in excess of tho©®. ©et 
forth in tho minimum standard* reccmandcd by the ICIS. It ia 
quite important timt the Dlreotor of Central Intclligenc© be in a 
position to carry out his responsibilities in this Hold without a 
review procedure by an Agency outside of GIA, inasmuch as tho normal 
operation of such a procedure Would expose our internal procedures, 
oi gemi^a vioiijj operations, identity of personnel and © -/-ii'cos of 
infcrmatj.cn an outride organization which docs not ll nced to 
imoyn . - rLCh contravenes the Director* s responsibilities under 
tn© ivawionax ^ cc vulty Act of lJJlf / • The opinion of the ibis that 
tho heads of agencies have final authority lor the decision in 
security casco is particularly applicable to UA in view of its 
unique activities* 

3» In regard to the reco mmen dations set forth on Pages 26 
to 36, the following comments are m&dea 

MD All positions within G1.A, with rare ex- 
ceptionsj would be defined ee eensitive positions* 




CG itl DENIAL 
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vA 2 ) All eaployeos aro working on matters di* 
rcctly ^pertaining to tha eiif ©girding ot our national 
ceourity* 

7/3) HeconnsMid that the DM request that CIS. 
be exempted iron the Executive Order, since CIA, hue an 
effective escurity program. 

v»(U) CIA ha© ©oparate pro prams for loyalty case© 
and ecc’irity coco© and ut ilia 00 than be appropriate* 

vM) I'ho dements recommended in till© paragraph 
are alread y esta blished within the Agency, under CM 
EegulatlonHH (Pol^ « Clcar«|oI « 

Duty for CU), end CIA Pegulation ^^(mploymant 
Iloviow Foard and Procedure 0) ♦ 


25X1 A 


a* BTAKMFBS* Simila r gtsinfl nrclti aro 
provided in CIA ftegoUtion^^H 25X1 A 

b* Advers e Acti on Against Employees* 

CIt ^egidatioa^^Mconforms with this recom- 
mendation* .^v. 

c* Suspensions. CU zbXI 

req'?Ir©s saiae procedure * 

d. Ken oval o from Service* CIA Kcgula- 
ti oi'^^^Bocmforms substantially with recommended 
procedure except right of a non-CIA counoel and 
xdr.ht of subetsntivo review by the civil ervlo 
Coiflmiceion* 

a* Review of removal Decision*. The T£I 
hao Tinal authority under the national Security 

Act or 191 * 7 . 

f. r«notiona. Provisions to meat this 
rcoosaundatlon aro eBtahliehod tinder CIA Iiegulatloa 
■Ufand under our personnel procedures. 
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J . Applicants. Agency personnel end security 
ations provide that no commitment for employment 
tiny bo m&do until the completion of th*- security 
investigation, in those oee&e uhere employment is 
permitted subject to investigation, the employee Is 
/* , * x informed of the limited nature ol hie appointment. 
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